June 5, 2006

Hello everyone.  I have been traveling for the past week, so I am a little behind in responding to emails, but I will get to them all.  Sorry for the delay.
I just learned that there is a SCHOOL BOARD MEETING TOMORROW EVENING, JUNE 6, AT 7:30 pm at the high school.  This caught me by surprise, as I thought they were usually on the second Tuesday of the month.
In any event, as I am sure you are all aware, the more people we get there the better.  There is also a Town Board meeting at the same time, so I will try to get to the school board meeting to join in as soon as I can.
We have a great deal to do with this school board, but I believe the following are a few of the higher priorities based on the feedback I have received from all of you.  We must let the board know very clearly that we are extremely upset about each of the following items, and demand they reconsider and/or re-address each of these:
     1.  they ignored us and arrogantly adopted the austerity budget rather than taking a few days to review the possible alternatives, including making a few reasonable cuts to help soften the tax crisis situation.  It is NOT TOO LATE - the school board has the power to rescind the resolution adopting the austerity budget, and consider making some real cuts without adversely affecting our children's education;

     2.  they have re-hired numerous recently "retired” administrators and teachers at high "per diem" pay rates, yet these same administrators and teachers were recently given large cash payouts for retiring early, and are collecting full pensions and lifelong benefits.  Telling us they can not find qualified replacements is absolute nonsense - more importantly, the very reason these people were given lucrative "early retirement" cash payments of our tax dollars was to hire new, lower cost employees.  If they can't find new, lower cost qualified employees, stop giving away our tax dollars for "early retirements";
     3.  they continue to give lucrative raises to, and make shady and costly mid-term changes to employment contracts of, high level administrators, yet they just notified two of the parochial school nurses that their positions were being terminated for cost savings reasons!!  This type of malicious behavior must be halted;
     4.  they lowered the required years of service for James Johnston to SIX YEARS (6!!!) in order for him to receive a huge "early retirement” cash payout, life long medical benefits, and other items.  HE HAS NOT YET HIT SIX YEARS - LET'S DEMAND they rescind that unbelievable gift.  If they balk that he will sue, my response is – “let him sue”.  Then we can get him under oath in a court of law and see what else we should know about his deal and what he's been up to.
There are obviously many more items to address, but we have to start somewhere.  I will continue to provide updates as often as possible.  Thanks.  STEVE
