May 27, 2006

Hello ladies and gentlemen:

I need some help –in the form of ideas, suggestions, a battle plan - ANYTHING!!

You see, every single day I am learning more and more about the improper and incredibly greedy and deceitful actions of the school district, which are costing us millions of dollars every year.  It just keeps getting worse, and my emails to each of you, and informational website, are not slowing it down.  I REALLY DON’T KNOW WHAT TO DO NEXT – MY FRUSTRATION LEVEL IS OUT THE ROOF!!!

Let me give you an example – and I mean EXAMPLE, as this is just one example of dozens like this.  Here it is:
I received a response to one of my Freedom of Information Requests (FOIL) today from the district.  I had asked for copies of the employment contract and all amendments relating to the Assistant Superintendent of Finance, James Johnston.  The first contract was dated January, 2002, and contained the following:

Base salary:


$132,733;

Other cash payments:

$7,000;

Sick time:


Accumulate at 16 days per year;

Other Benefits:
Full health, dental, medical, disability, and life insurance, PLUS “all fringe benefits found in the teacher’s  collective bargaining agreement”;

Retirement bonus:
After NINE (9) years of service, $90,000 cash (50% salary plus 45 sick days), health insurance for life, plus other items.
On June 21, 2005, his contract was renewed for the period December 9, 2005, through December 8, 2007. In that renewal, the requirement that he have NINE (9) years of service for his big cash payout WAS REDUCED TO SIX (6) YEARS!
Then, on February 28, 2006 (right on the middle of the term of the existing contract), he was gratuitously given 176 sick days, a $200,000 life insurance policy, and a compensatory time package for Saturdays and Sundays!
Now, in 5 short years, with our school taxes skyrocketing, and the school board telling us there is nothing they can do with the budget without destroying our children’s education, his contract looks like this:
Base salary:


$170,023;

Sick time:


176 days plus 16 days per year;

Other Benefits:
Full health, dental, medical, disability, and life insurance, PLUS “all other fringe benefits found in the teacher’s collective bargaining agreement”;

Retirement bonus:
After SIX (6) years of service, $120,000 cash (50% salary plus 45 sick days), health insurance for life, plus other items.

Now here is the coup de grace with Mr. Johnston’s contract.  I have been stating for months that it is completely improper for the same law firm in the Mirant matter (Whiteman Osterman) to represent all parties in the Mirant case (Haverstraw, Stony Point and the school district).  I have also been saying that I believe the firm favors the school district tremendously, and that certain members of the firm are personal friends of Dodge Watkins.  Well today, when I started reviewing the original employment contract between the school district and James Johnston, I noticed that the document had a printed line across the top from a fax machine.  The date was JAN-22-2002, and the law firm – WHITEMAN OSTERMAN!!  This whole school board/school budget/Mirant situation is an absolute cesspool, and so far, we taxpayers have been powerless to do anything about it.

As I said, this is just one example of all of the improprieties and gifts of taxpayer dollars I am finding every day, yet I am at a loss as to where to go with it all next.  Public dissemination would normally be effective, but this school board has utterly ignored every single voter and taxpayer in this district.  If anyone has any idea at all how to put a stop to this outrageous pillaging of our pockets by this school district, PLEASE, PLEASE let me know.

A RELATED NOTE ABOUT MIRANT:
Everyone thinks Mirant is the whole problem here, but that is only part of it.  Between the repayments to Mirant and the County, and loss of tax revenue from Mirant, according to the school district’s budget presentation, Mirant is going to cost us about $40 million per year in additional school taxes.  The austerity school budget they imposed upon us is currently at $183.5 million.  If our school budget was comparative to other schools of our size and demographic makeup, the budget would and should be around $150 million.  So if our school board had listened to our pleas, they would have taken the very difficult step of restructuring the budget and related budget process to at least make up for some of that $40 million.  If they brought the budget in at $150 million, where it really should be anyway, THE MIRANT MESS WOULD HAVE BEEN SUBSTANTIALLY ABSORBED LEAVING US WITH A TAX INCREASE OF ABOUT 7%!  Anything would have helped.  Instead, the school board snubbed the taxpayers and voters, and continued with business as usual. But “business as usual”, we are finding out, includes millions of dollars in outrageous and improper gifts and payments to every level of administration that we have.  Where have you ever seen a huge “golden parachute” cash payout after only six (6) years of service?  It must end.  How do we end it?  Thank you.  STEVE
PS – I’ll be traveling for a few days, so although I should have email and cell phone access, my response times may be slow.  Thanks for understanding.  STEVE

